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ABSTRACT 

This research intends to investigate the challenges faced by women entrepreneurs in the in the Jaffna District of Sri 

Lanka. Today, women entrepreneurs’ participation is a key factor in the economy. However, in Northern part of Sri Lanka 

entrepreneurial development were suppressed due to the civil war and especially the women entrepreneurs face 

numerous challenges and problems in continuing their enterprises in a successful manner. This study has the objectives 

to investigate the challenges faced by women entrepreneurs and the remedies for them in Jaffna District of Sri Lanka. 

20 active members from the Karaveddy Divisional Secretariat division in Jaffna district were enrolled into this research 

based on the purposive sampling method. The paper adopts a qualitative research methodology by incorporating the 

interpretive analysis capitalizing on in-depth interviews with women entrepreneurs to explore their interpretations of 

problems and challenges they faced in particularly in this district.The findings highlight that financial problem is the major 

challenge faced by most of the women entrepreneurs  and lack of infrastructure, marketing problems,  lack of government 

support and dual role of women entrepreneurs and gender inequality are the other challenges faced by them. Except 

the economic crisis, most of the challenges are similar to the predecessors’ research findings. It is recommended that 

the government should encourage the women entrepreneurs to involve in the small scale businesses with the availability 

of raw materials in their area and manufacture the goods for the need of the present situation in order to succeed in their 

businesses and survive in this economic crisis.   
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1. Introduction  
 
As per the Law and legal definition of USA, Women Entrepreneurs can be defined as the woman or group 

of women who initiate, organize and manage any enterprise, especially a business. Women 

Entrepreneurship is the process in which women initiate a business, gather all resources, undertake risks, 

face challenges provide employment to others and manage the business independently. Approximately, one 

third of the entrepreneurs in the world are Women Entrepreneurs (Mantra, 2015). 

Today women entrepreneurs’ participation is a key factor in an economy, However, they face many problems 

due to the personal and social factors. The past history shows that the development of an economy is 

possible only through entrepreneurship. It is applicable to Sri Lanka too. This development should be shared 

by both male and female entrepreneurs, irrespective of the differences. It is popularly said that women have 

been physically and psychologically inferior to their counterparts.  This low status of women is further 

intensified through social and religious stigmas. As a result, women’s role in economic development has 

been reduced to a perfunctory participation. Due to the conflict situation existed in three decades till 2009, 

women entrepreneurial development was affected by several factors and there were barriers for initiating 

the new development during the post conflict period. Further, the competencies needed for women 

entrepreneurs were also suppressed by various reasons. Therefore, there is a need to identify the challenges 

and take remedial actions for their development.  

Gender sensitization, entrepreneurial family background, and equal access to technology and the Internet 

has enabled women entrepreneurs to initiate, adapt, and scale their enterprises, male domination within the 

family, society, market, and state apparatuses is omnipresent and has served as a bottleneck forwomen-

owned startups while hindering the recovery of their enterprises amidst the COVID-19 pandemic( Kumar 

and Singh, 2021). This study was carried out in New Delhi, India. However, a study conducted by 

Wijeyeratnam and Perera (2013) in Colombo on the barriers to women’s entrepreneurship highlighted that 

the practical implications of the study are that policy planners and legislators can make improvements to 

existing social and labour policies and tax structures that act against emerging women excelling in 

entrepreneurship. They further insisted that further research could be extended in this area to whole island.  

Based on the previous literature, it is understood that there is lack of research conducted about the women 

entrepreneurs’ problems in Northern Part of Sri Lanka. Further, they are more culturally bound and affected 

in many ways during the civil war in North. Therefore, there is a research gap to initiate a study in this area. 

Objectives 

• To identify the issues and challenges faced by women entrepreneurs in Jaffna district. 

• To recognise the competencies which are needed for women entrepreneurs to overcome those 
challenges. 

• To affirm that the women entrepreneurs have made an impact on the business development in 
Jaffna district. 

• To recommend possible course of actions based on the findings of the study. 
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2. Literature Review 

Entrepreneurial women face problems inherent to their multifaceted livelihoods. These problems are 

exacerbated when their entrepreneurial efforts are related to farming due to the complexity of the agricultural 

industry. The literature review unearthed several problems that tend to affect the success of women 

entrepreneurs in general, as well as another mix of problems affecting female farmers. 

An entrepreneur has been defined in various ways in the literature: as an innovator (Suhumpeter, 1934); as 

a market maker, someone who is able to identify suppliers and customers and act as an intermediary and 

as a calculated risk taker, with the ability to evaluate alternative opportunities for profit arising from the 

uncertainty surrounding change (Kirzner, 1997). 

 Studies conducted by McCleland (1969); Rao (1975) and Vinze (1987) have suggested that through proper 

training, the entrepreneurial qualities can be acquired and there is no difference between men and women 

entrepreneurs on the basis of sex, personality, cognition and achievement motivation. 

One of the biggest hurdles, women entrepreneurs face in comparison with their male counterparts arise out 

of their lower access to financial resources (Bruni, Gherardi, &Poggio, 2004; Coleman, 2000; Ragasa, 2012; 

Winn 2005) to start (Carter and Rosa 1998) and grow (Still and Walker 2006) their businesses. A related 

challenge, women entrepreneurs report is a difficulty in accessing business networks which limits their 

access to information and training opportunities, establish strategic partnerships and enter new markets 

(McClelland, Swail, & Ibbotson, 2005; McKay, 2001; Still and Walker, 2006; Winn, 2005). 

When working in farming, such challenge is more pronounced due to the difficulty in accessing adequate 

tools and technology to increase their production (Doss 2001; Ragasa 2012) and to transport their products 

to markets (Quisumbing and Pandolfelli 2010). 

Some studies have found that a larger state sector militates against entrepreneurial activity. Therefore, tax 

and social security provisions can influence entrepreneurial entry through their direct impact on expected 

returns from entrepreneurial activities and opportunity costs (Parker, 2009; Aidis et al., 2010). 

Women entrepreneurs operating in markedly patriarchal settings, such as farming, may also face complex 

structural barriers such as discrimination from suppliers, buyers and even their business associates (Godwin, 

Stevens, & Brenner, 2006). This challenging environment diminishes women entrepreneurs’ credibility 

(Gundry, Ben-Yoseph, and Posig 2002), which often leads to negative self-perception and isolation (Shragg, 

Yacuk, and Glass, 1992). 

Women farmers also experience problems associated with the patriarchal structure of farming.  In this 

regards, the most pressing challenge women farmers face is unequal land rights (Ogunlela and Mukhtar 

2009), a problem that is even present in societies ruled by gender-equal legal systems. For example, it has 

been reported that although American women can legally inherit land from their parents or as widows, 
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farmers tend to pass family farmland to male offspring (Salamon 1995; Salamon, Gengenbacher, and Penas 

1986). This patriarchal structure is also evident in the institutional support system which is dominated by 

male extension agents (Ragasa 2012; Puskur 2013). 

Entrepreneurial success, according to scholars, especially those focused on developed countries, is 

measured in terms of growth in profit, added value, total turnover, market share and asset growth (Majumdar, 

2008). According to Lerner, Brush, and Hisrich (1997), business performance parameters are somehow the 

same as growth parameters, like growth in revenue, sale, income, profitability and the number of employees. 

In organizing the characteristics of the entrepreneur and firm’s performance, studies have been carried out 

in relation to competitiveness and competency through the arguments and theories put forward by Cooper 

and Gascon (1992) and Murphy (1996). According to Cooper and Gascon (1992), the entrepreneur’s 

demographic, psychological and behavioural characteristics as well as his or her managerial skills and 

technical known-how, are often cited as the most influential factors in the performance of an SME. Further, 

Kim and Mauborgne (1997) cited by Gundry and Welsch (2001), found that the difference between high 

growth companies and the less competitive low growth companies lay in each group’s strategy. Roomi et 

al.,(2009) found that the entrepreneur’s strategic motivations, intentions and aspirations play a vital role in 

the performance of their business. Further, other researchers believe that manager motives (push and pull 

factors) and personal goal ambitions, intentions and competencies affect an individual’s small business 

orientation towards growth (Morrison, Breen, and Shameen (2003); Brush and Gatewood, 2008; Roomi et 

al., 2009). 

Apart from managerial competencies, organizational structure is said to have an impact on a firm’s 

performance (Covin and Slevin,1995). In their study, they found that organically structured entrepreneurial 

firms showed the highest performance. A study by Caruana, Morris and Vella(1998) on organizational 

structure led to the belief that increased centralization limits entrepreneurial behaviour. 

There are many types of motivations for women to go into business or entrepreneurship. They would have 

started to own businesses because of wanting greater freedom and flexibility in managing family matters 

besides having some income (Idris and Tan, 2017). 

Shane, Kolveried, and Westhead (1991), as cited by Anna, et al. (1999), found that it is likely that within 

gender there may exist different motives for new formations that are related to the type of business started. 

In the vocational literature, Brooks and Betz (1990) found marked and consistent gender differences in 

outcome valences and the likelihood of selecting specific male- or female-dominated occupations, which 

varied according to the traditional of the occupation. This aspect is linked to entrepreneurial success and the 

industry in which the entrepreneur operates, and also to the level of masculinity that needs to be exerted on 

the specific industry. Further, women in society are seen as peaceful human beings with values such as 

equity, fairness and intolerant of conflict, distancing themselves from the virtues men see as essential to 
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successful entrepreneurship and firm growth, such as assertiveness, acquisitiveness and ruthlessness 

(Chitsike, 2000). 

Nitchter and Goldmark (2009) have also pointed out that social networks can act as downsides for SME 

growth, since in some cases they can be too expensive or inaccessible for the poorest entrepreneurs or may 

provide unequal access to resources. 

The literature suggests that due to cultural aspects, difficulties in access to growth capital exist as both 

lenders and investors are reluctant to provide capital to women (Allan and Truman, 1993; Brush, 2006). 

Entrepreneurs in developing countries rely mainly on type of credit such as overdrafts and informal loans 

(Bigsten, et.al., 2003). According to a study in Nairobi and Kenya conducted by Akoten, Sawada and Otsuka 

(2006), it was shown that the factors affecting credit access are different to those affecting growth and 

profitability of garment firms and that credit is not a significant detriment to a firm’s performance. 

Career outcome are the result of the interactions of occupational, personal and family factors throughout a 

lifetime (Ferandez, 1981). According to him, for men, career choice is assumed to be an integral part of their 

lives, while many women view personal goal separate from career goal. 

Female entrepreneurship is one of the quickest growing sectors in management research across third world 

countries (Cardella et al (2020).Further, the context can also be expanded in terms of the women 

entrepreneurship environment to study comparisons among class (upper, middle and lower), 

sectors(manufacturing, services and others), regions (urban and rural) and nations (Yadav and Unni, 

2016).Through careful empirical examination of variables that capture women’s entrepreneurship, we are 

likely to reveal interesting relationships between country factors and female entrepreneurs which may result 

in a better understanding of gender as a lens within the context of entrepreneurship (Sreenivasan, 2016). 

 

 An Indian literature highlights that Women entrepreneurs are a heterogeneous segment belonging to 

different age groups and demographic background. They are also confronted with various gender specific 

and gender neutral challenges during the course of establishing and operating their ventures( Tiwari, 2017).   

A Sri Lankan literature among 24 women entrepreneurs based in Colombo found that women entrepreneurs 

provide a strong, empathetic and supportive role in the society while demonstrating unique characteristics 

when faced with challenges in running their businesses. It was further reiterated that these women 

entrepreneurs were highly capable in motivating employees, retaining customers, creating job opportunities 

and they invested most of their earnings for the betterment of their family and country (Jayawardane,2016). 

The author further investigated the legal challenges faced by them (Jayawardane,2019).  Another Sri Lankan 

literature found that female entrepreneurship statistics is low in business, making female entrepreneurship 

an important, untapped economic potential. In general, female businesses differ from those of men, being 

smaller, high failure rate and less success, and typically limited to certain low-value sectors such as tourism, 
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retail and service industries. The paper has further reviewed main issues relating to gender differences 

discussed in the literature on female entrepreneurship.  Attygalle et.al. (2014) carried out five case studies 

in Anuradhapura, Batticaloa, Kurunagale, Matale and Monaragale and examined how the business 

development services promote the small and medium entrepreneurs in Sri Lanka. Women face various 

gender-specific problems when starting their own ventures. These include limited access to finance, lack of 

network composition, societal expectations, gender-stereotypes, multiple identities and cultural barriers 

(Surangi, 2020). 

3. Research Methodology 

In this research, the Karaveddy Divisional Secretariat division in Jaffna district has been selected for the 

study. Among the total population of 367women entrepreneurs, 20 active members who contribute much for 

the economic development of the district have been enrolled into this research based on the purposive 

sampling method since the area is the native place of the researchers . The paper adopts an interpretive 

research methodology capitalizing on in-depth interviews with women entrepreneurs to explore their 

interpretations of problems and challenges they faced in particularly northern part of Sri Lanka. Further, 

secondary data were obtained from the Divisional Secretariat and Department of Agrarian Services as 

supporting information to further enhance the literature and results obtained in this study. 

4. Results and Discussion   
 
There are nine major challenges faced by the women entrepreneurs and it is depicted in the figure given 

below.  

In the results, 70 percent of total respondents reveal their answers related with expansion planning in this 

study. As per their response: 

“.......We need further expansion in our small business. However, finding the fund, the facilities available and 

the procedure to be followed by a small scale women entrepreneur are really difficult. I feel...  that there is 

influence needed to fulfill our expectations.... Further, the current pandemic situation, it will be far difficult.....” 

(Personal Interview from14 respondents) 

95 percent of total respondents considered that finance is the main problem. Without financial support, it is 

not possible to start and run the business. They responded: 

“.... Money is everything and without money we can’t do anything. Every success entrepreneur has different 

stories. However, if they don’t have adequate finance in the right time, they can’t be successful. Not like 

earlier, nowadays it is very difficult to get the money for further development and improvement of our 

business...” (Personal Interview from19 respondents) 
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80 percent of total respondents faced raw-material problem. Raw-materials are the most important resource 

to run the business. Most of the respondents stated: 

“... There are various problems in getting the raw materials for the production. Especially, it is very difficult 

to get the raw materials for hand bags since we get it from Southern and Western provinces. Moreover 

transport is a big problem due to the prevailing situation...” ( Personal Interview from16 respondents) 

Marketing is one of the important processes of success of every enterprise. As per this study, 80 percent of 

total respondents have been facing marketing problem. Most of the women entrepreneurs have faced the 

problems of how to market the product, inadequate publicity, difficulty in travelling due to the COVID-19 

pandemic situation, competition with large enterprises, high promotional cost and Lack of knowledge in 

market related activities which support the findings of Kumar and Singh (2021). They stated: 

“... We face much difficulty in travelling here and there to sell our products. Earlier there were industrial fair 

in different districts in Northern and other provinces. That was a great opportunity for us to market our 

products within a stipulated time frame. But now... it is not possible. The marketing opportunities are 

declining...” (Personal Interview from16 respondents) 

Women entrepreneurs have been facing the human resource problems- lack of availability of skilled labor, 

workers’ demand for higher salary and Lack of dedication and commitment among the workers. When the 

workers found better employment with remarkably good salary, they quit from the existing work.  Therefore, 

it is difficult to get the employees in right time. Respondents viewed: 

“......Nowadays it is very difficult to find the skilled labor due to the dangerous economic situation in the 

country. Many people are reluctant to work with low salary. But what shall we do? We also face the economic 

problem. So they quit from our business and and go for better salary jobs though they are on ad-hoc basis. 

This will lead to delay in production. Further.....during the COVID-19 pandemic time, Self-quarantine and 

curfew also restricted the people to work in a usual manner....” (Personal Interview from13 respondents) 

The study  has found out the infrastructural problems like inadequate power supply, inadequate building and 

space, and also inadequate communication facilities and lack of furniture. According to this study, 80 percent 

of total respondents are facing inadequate infrastructural facilities. They expressed: 

“.....As we in our own village, we utilize our home or other own building for this small business. We are not 

in a position to use a rented building or premises for this business. Therefore, space, furniture, and 

communication facilities are also lacking...” (Personal Interview from16 respondents) 

Technology is one of the main constraints for women entrepreneurs. 45 percent of total respondents are 

facing the technological problems. They reported: 
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“....Since we don’t have any training in using advanced machinery or equipment and we don’t have the 

money to purchase them too. So most of the time we use the traditional and old methods...” (Personal 

Interview from 9 respondents) 

Inadequate government support (especially the loans and subsidies) is another challenge faced by them. 65 

percent have this problem. They stated: 

“ ... We are facing financial problem in every matter, however, the government support for providing loans 

or subsidies are inadequate and the procedures for getting the loans are also very tedious task....It is another 

stress for us.......” (Personal Interview from 13 respondents) 

The women entrepreneurs have many responsibilities in their business as well as in their family. So, it is 

difficult to balance the career and personal life. Approximately 55 percent of respondents face the challenge 

of work-life balance. They stated: 

“.....We are having a remarkably big family.  There are five to six members in our family. We have school 

going children and infants. Life partner is also working in a long distance with a poor salary. I have to look 

after my old parents as well. Every responsibility is on my head. No equality. In this situation, balancing my 

work and home is a real challenge for me....” (Personal Interview from 11 respondents) 

Finally, in addition to the above, women entrepreneurs gender inequality. It supports the findings of 

Wijeyeratnam and Perera (2013), unusual climatic changes, competition, transportation, time management, 

survival in the post-conflict situation and economic crisis are the other challenges faced by them. 

 

 

 

 

 

 

 

Figure 1: Major challenges faced by Women Entrepreneurs 

Source: Survey Data, 2021 

Further, due to the COVID-19 pandemic situation, the rapport between manufacturers and beneficiaries 

becomes low. Due to this pandemic situation, sales have been decreased and unable to market the products 
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(Kumar and Singh, 2021). Quarantine curfew and lock-down created a barrier for new production and 

marketing. Beneficiaries are reluctant to get the products due to the fear of pandemic.  

Women entrepreneurs are also not an exception for the present economic crisis in Sri Lanka. Due to the 

rapid increase in price of the raw materials, it is difficult to produce goods in economically affordable prices 

and market those products easily. For certain productions, particularly the hand bags, it is very difficult to 

get the raw materials in the current situation. Moreover, marketing the products to other areas is also a 

challenge due to the fuel problem in the country. 

Therefore, manufacturers are forced to reach the line of poverty and the consequence of this, they are 

stressed and de-motivated. Managing the other problems along with this economic crisis is a big challenge 

for these women entrepreneurs. 

5. Conclusion and Recommendations 

The results reveal that success of women entrepreneurs mainly depends on the experience they got during 

the past and the family support ( Ranasinghe, 2008). It further reveals that most of the women entrepreneurs 

are facing financial constraints, inadequate institutional support, problems of competition and marketing, lack 

of raw materials and equipment’s, lack of finance, human resource, infrastructure, technology, government 

support dual role problems and finally the current economic crisis in the country to carry out their 

entrepreneurial activity in efficient and effective manner. 

Therefore, researchers recommend that government should ensure loan facilities with less interest rate and 

simple procedures to apply for the loan and making awareness in the society about the importance of the 

women entrepreneurs to the economic development ( Wjeyeratnam and Perera, 2013).  And also many 

female-headed families contribute remarkably to the industrial sector in Jaffna district in post-conflict period 

Moreover, subsidies should be provided whenever necessary to motivate them. Establishment of proper 

training institutes by the government for enhancing their level of work knowledge, skills, risk-taking abilities 

and enhancing their capabilities in a regular interval. 

Involving the other family members in the business as moving to the ‘family business concept’ is another 

solution for balancing the life. There should be an incessant attempt to motivate, inspire, give confidence 

and assist women entrepreneurs by providing free seminars for women entrepreneurs at regular intervals. 

Further, during this economic crisis, it is recommended that the government should encourage the women 

entrepreneurs to involve in the small scale businesses with the availability of raw materials in their area and 

manufacture the goods for the need of the present situation in order to succeed in their businesses and 

survive in this economic crisis.    

 



Selvarajan & Thayani      The Journal of Business Studies 06(02)2022     

73 
 

References  

Aidis, R., Estrin, S., and Mickiewicz, T. (2010). “Institutions, finance and the level of development: the impact 
on entrepreneurship in transition”. Rev. Econ. Institut.1:rei.v1i1.3. doi: 10.5202/rei.v1i1.3. accessed on 
February 10,2021. 
 
Akoten,J.E., Sawada,Y and Otsuka, K (2006), “The Determinants of Credit Access and its impacts on Micro 
and Small Enterprises:  The Case of Garment Producers in Kenya”.  Economic Development and Cultural 
Change, Vol. 54, Issue 4, pp. 927-944. https://www.jstor.org/stable/10.1086/503585, accessed on July 10, 
2021 
 
Allen,S., & Truman,C.(1993), “Women in Business: Perspectives on Women Entrepreneurs”. 
https://doi.org/10.4324/9781315271811, accessed  on July 18,2022. 
 
Anna, L. A., chandler, G., Jansen, E., & Mero, N. P. (1999), “Women business owners in traditional and non- 
traditional industries”. Journal of business venturing, Vol.15, pp.279-303. 
https://www.academia.edu/9359548/Women, accessed on January 20, 2021 
 
Attygalle,K.,Hirimuthugodage,D.,Madurawala,S.,Senaratne,A.,Wijesinha,A and Edirisinge, C (2014), 
Female Entrepreneurship and the role of Business Development Services in promoting small and medium 
Entrepreneurs in Sri Lanka,  The Institute of Policy Studies of Sri Lanka and Oxfam International Sri Lanka. 
https://www.ips.lk/wp-content/uploads/2022/03, accessed on January 12, 2021 
 
Bigsten, A. (2003,) “Credit Constraints in African Manufacturing Enterprises in Africa”. Journal of African 
Economies  Vol.12,  Issue1, pp.104-125. DOI:10.1093/jae/12.1.104 accessed  on April 7,2022. 

Bruni, A., Gherardi, S., and Poggio, B.(2004) “Entrepreneur-mentality, gender and the study of women 
entrepreneurs”.Journal of Organizational Change Management, Vol.17 Issue 3 , pp.256-268. 
https://www.researchgate.net/publication/228314717, accessed on December 5 ,2021 
 
Brooks, L., & Betz, N. E. (1990). Utility of expectancy theory in predicting occupational choices in college 
students. Journal of Counseling Psychology,  Vol.37. Issue 1, pp.57–64. https://doi.org/10.1037/0022-
0167.37.1.57 accessed on December 6,2021.  

Brush, C.Gatewood,E.(2008),“Womengrowingbusinesses:Clearingthehurdles”.Business Horizons, 
Vol.51,No.3,pp.175179.https://ideas.repec.org/a/eee/bushor/v51y2008i3p175-179.html, accessed on 
March 20, 2022. 
 
Cardella G .M, Hernández-Sánchez B.R and Sánchez-García J .C (2020), “Women Entrepreneurship: A 
Systematic Review to Outline the Boundaries of Scientific Literature.Front”. Psychol. 11:1557.doi: 
10.3389/fpsyg.2020.01557. accessed on March 20,2022. 
 
Carter Sara & Rosa Peter (1998), “The financing of male - and female - owned businesses”. 
Entrepreneurship and Regional Development - An International Journal, Vol.10,Issue3,pp.225-242. 
https://www.tandfonline.com/doi/abs/10.1080/08985629800000013, accessed on March 20,2022. 
 
Caruana, A., Morris, M.H. and Vella, A.J. (1998),”The Effect of Centralization and Formalization on 
Entrepreneurship in Export Firms”. Journal of Small Business Management,Vol.36,pp.16-29. 
https://www.scirp.org/(S(czeh2tfqw2orz553k1w0r45))/reference/referencespapers.aspx?referenceid=2166
908, accessed on March 20, 2022. 
 
Casson, M. (2005). “Entrepreneurship and theory of the firm. Journal of economic 
behaviour&organization”.Vol.58,pp.327-3348. https://www.researchgate.net/publication/222573894, 
accessed on March 22, 2022 
 

https://ideas.repec.org/s/ucp/ecdecc.html
https://ideas.repec.org/s/ucp/ecdecc.html
https://doi.org/10.4324/9781315271811,%20accessed
https://www.academia.edu/9359548/Women
https://www.ips.lk/wp-content/uploads/2022/03
https://www.researchgate.net/publication/228314717
https://psycnet.apa.org/doi/10.1037/0022-0167.37.1.57
https://psycnet.apa.org/doi/10.1037/0022-0167.37.1.57
https://ideas.repec.org/a/eee/bushor/v51y2008i3p175-179.html
https://www.tandfonline.com/doi/abs/10.1080/08985629800000013
https://www.scirp.org/(S(czeh2tfqw2orz553k1w0r45))/reference/referencespapers.aspx?referenceid=2166908
https://www.scirp.org/(S(czeh2tfqw2orz553k1w0r45))/reference/referencespapers.aspx?referenceid=2166908
https://www.researchgate.net/publication/222573894


Selvarajan & Thayani      The Journal of Business Studies 06(02)2022     

74 
 

Chitsike, C. (2000), “Culture as a barrier to rural women's entrepreneurship: Experience from Zimbabwe”. 
Journal of Gender & Development, Vol. 8, Issue 1, pp. 71-77. 
https://www.tandfonline.com/doi/abs/10.1080/741923408, accessed on March 15, 2021. 
  
Coleman, S. (2000), “Access to Capital and Terms of Credit: A Comparison of Men and Women-Owned 
Small Businesses”. Journal of Small Business Management,  Vol. 38, pp. 37-52. 
https://www.researchgate.net/publication/280017695, accessed on March 15, 2021. 
 
Cooper, A.C. and Gimeno-Gascon, F J (1992), “Entrepreneurs, Processes of Founding and New Firm 
Performance,” In: D. Sexton and J. Kasarda, Eds., The State of the Art in Entrepreneurship, PWS Publishing 
Co., Boston. 
 
Covin J.G, Dennis P. Slevin (1995), “A Conceptual Model of Entrepreneurship as Firm Behavior. 
Entrepreneurship Theory and Practice”. Vol. 16 Issue1, pp. 7-26. 
https://ideas.repec.org/a/sae/entthe/v16y1991i1p7-26.html, accessed on May 15, 2021. 
 
Doss, R.C. (2001) Designing Agricultural Technology for African Women Framers: Lessons from 25 Years 
of Experience. World Development,Vol. 29, pp.2075-2092. 
https://doi.org/10.1016/S0305-750X(01)00088-2. Accessed on November 18,2021. 
 
Fernández, R.B (1981), “A Methodological Note on the Estimation of Time Series, The Review of Economics 
and Statistics”. Vol.63, Issue 3, pp. 471-478. https://ideas.repec.org/a/tpr/restat/v63y1981i3p471-76.html, 
accessed on May 15, 2020  

Godwin,L.N,  Stevens, E. C and  Brenner, L.N. (2006), “Forced to Play by the Rules? Theorizing how Mixed–
Sex Founding Teams Benefit Women Entrepreneurs in Male-Dominated Contexts”. Entrepreneurship 
Theory and Practice, Vol. 30, Issue 5, pp. 623-642.https://journals.sagepub.com/doi/abs/10.1111/j.1540-
6520.2006.00139.x, , accessed on May 15, 2020.  
 
Gundry, L.K., & Welsch, H. (2001), “The ambitious entrepreneur: high growth strategies of Women owned 
enterprises”. Journal of  Business Venturing, Vol. 16, issue 5, pp.453-470. 
https://www.econstor.eu/bitstream/10419/146825/1/796237948.pdf, accessed on May 15, 2020.  
 
Idris,N and Tan, J (2017), “Review of Literature on Women Entrepreneurship”. Journal of Global Business 
and Social Entrepreneurship, Vol. 1, No. 3, pp. 1-11. 
 
Jamali, D.(2009), “Constraints and opportunities facing women entrepreneurs in developing countries: A 
relational perspective”, Gender in Management, Vol. 24 Issue 4, pp. 232-251. 
https://doi.org/10.1108/17542410910961532 accessed on October 08, 2021. 
 
Jayawardane, T. (2016), The Issues and Challenges Faced by Women Entrepreneurs in Sri Lanka. In 
proceedings of the 17th Conference on Postgraduate Research, International Postgraduate Research 
Conference 2016, Faculty of Graduate Studies, University of Kelaniya, Sri Lanka. P.16. 
http://repository.kln.ac.lk/handle/123456789/15919, accessed on October 08, 2021. 
 
Jayawardane,T.V.P(2019) Sri Lankan Female Entrepreneurs: Legal Challenges Faced, International Journal 
of Business, Economics and Law, Vol.19 ,Issue 4, pp. 1-8. https://www.ijbel.com/wp-
content/uploads/2019/09/LAW_33.pdf, accessed on October 08,2021. 
 
Kirzner, I. (1997), “Entrepreneurial discovery and the competitive market process; an Austrian Approach”.  
Journal of Economic literature, Vol. 35: pp.60-85. https://www.jstor.org/stable/2729693, accessed on 
November 10,2021. 
 
 Kumar, S and Singh,N (2021),Entrepreneurial Prospects and Challenges for Women amidstCOVID-19 : A 
Case study of Delhi, India,  https://www.emerald.com/insight/2635-0173.htm, accessed on March 12, 2022. 
 

https://www.researchgate.net/profile/Colletah-Chitsike
https://www.tandfonline.com/doi/abs/10.1080/741923408
https://www.researchgate.net/publication/280017695
https://journals.sagepub.com/doi/10.1177/104225879101600102
https://journals.sagepub.com/doi/10.1177/104225879101600102
https://ideas.repec.org/a/sae/entthe/v16y1991i1p7-26.html
https://doi.org/10.1016/S0305-750X(01)00088-2
https://ideas.repec.org/a/tpr/restat/v63y1981i3p471-76.html
https://journals.sagepub.com/doi/abs/10.1111/j.1540-6520.2006.00139.x
https://journals.sagepub.com/doi/abs/10.1111/j.1540-6520.2006.00139.x
https://journals.sagepub.com/doi/abs/10.1111/j.1540-6520.2006.00139.x
https://journals.sagepub.com/doi/abs/10.1111/j.1540-6520.2006.00139.x
https://journals.sagepub.com/doi/abs/10.1111/j.1540-6520.2006.00139.x
https://www.econstor.eu/bitstream/10419/146825/1/796237948.pdf
https://www.emerald.com/insight/publication/issn/1754-2413
https://doi.org/10.1108/17542410910961532
http://repository.kln.ac.lk/handle/123456789/15919
https://www.ijbel.com/wp-content/uploads/2019/09/LAW_33.pdf
https://www.ijbel.com/wp-content/uploads/2019/09/LAW_33.pdf
https://www.jstor.org/stable/2729693


Selvarajan & Thayani      The Journal of Business Studies 06(02)2022     

75 
 

Mantra,BBA(2015).Notes for Students, https://bbamantra.com/women-entrepreneurship/ accessed on July 
23,2020. 
 
Majumdar, S. (2008). “Modelling growth strategy in small entrepreneurial business organizations”. Journal 
of entrepreneurship, Vol. 17 Issue 2: pp.157-168. 
https://www.abacademies.org/articles/Jeevolume19issue2.pdf, accessed on July 20, 2020. 
 
McClelland, E., Swail, J., Bell, J.,& Ibbotson, P. (2005), “Following the pathway of female entrepreneurs: A 
six-country investigation”. International Journal of Entrepreneurial Behavior & Research,Vol.11, Issue 2, 
pp.84-107. https://www.researchgate.net/publication/228271233, accessed on July 20, 2020. 
 
McClelland,D.C.,& Winter,D.G.(1969), “motivating economic Achievement”. New York: The Free Press. 
 
Morrison, A., Breen, J and Ali, S (2003) Small Business Growth: Intention, Ability and Opportunity, Journal 
of Small Business Management, Vol. 45, Issue 4, pp.417-425. 
https://www.tandfonline.com/doi/abs/10.1111/1540-627X.00092, accessed on July 18, 2020. 
 
Murphy, M. (1996), “Small Business Management”. Pitman Publishing, London. 

Nichter, S., & Goldmark, L. (2009), “Small firm growth in developing countries”. World development, Vol. 37 
, No. 9, pp.1453-1464. https://www.researchgate.net/publication/46507269, accessed on June 9, 2020. 
 
Ogunlela, Y. I., & Mukhtar, A. A. (2009), “Gender issues in agriculture and rural development in Nigeria”. 
The role of women. Humanities and Social Sciences Journal,  Vol.4,pp.19-30.  
https://www.scirp.org/(S(351jmbntvnsjt1aadkposzje))/reference/ReferencesPapers.aspx?ReferenceID=613
229, accessed on June 9, 2020. 
 
Parker, S. C. (2009). “The Economics of Entrepreneurship. Cambridge”: Cambridge University Press. 
 
Peterman,A, Behrman, J. A and Quisumbing, A. R. (2014)  “A review of empirical evidence on gender 
differences in nonland agricultural inputs, technology, and services in developing countries”. Springer 
Netherlands, . 
 
Quisumbing, Agnes R., and  Pandolfelli, L (2010), "Promising approaches to address the needs of poor 
female farmers: Resources, constraints, and interventions." World Development Vol.38, No. 4 , pp.581-592. 
https://ideas.repec.org/a/eee/wdevel/v38y2010i4p581-592.html, accessed on June 9, 2020. 
 
Ragasa, C. (2012), "Gender and institutional dimensions of agricultural technology adoption: a review of 
literature and synthesis of 35 case studies." 2012 Conference, August 18-24, 2012, Foz do Iguacu, 
Brazil 126747, International Association of Agricultural Economists.In 2012 Conference, pp. 18-24. 
https://ideas.repec.org/p/ags/iaae12/126747.html, accessed on June 7, 2020. 
 

 Puskur, R. (2013), “Gender and governance in rural services: insights from  India, Ghana, and Ethiopia”. 
The Journal of Agricultural Education and Extension,  Vol.19, Issue 5, pp. 545-547. 
https://www.tandfonline.com/doi/abs/10.1080/1389224X.2013.824168, accessed on June 11, 2020. 
 
Ranasinghe, S.B (2008) Factors contributing to the Success of Women Entrepreneurs in Sri Lanka, Sri 
Lanka Journal of Advanced Social Studies, Vol. 1, No. 2, pp. 85-110. 
Rao,T.V.(1975), “Development of an entrepreneur: A Behavioural Model”. SEDME, Vol. 1, No 4, pp. 11-16. 
https://journals.sagepub.com/doi/10.1177/097135570000900204, accessed on January 12,2021 
 
Roomi, M. A., Harrison, P., 7 Beaumont- Kerridge, J., (2009), “Women owned small and medium enterprises 
in England, Analysis of factors influencing the growth”. Journal of small business and enterprise 
development, Vol.16 , Issue 2, pp.270-288. https://www.researchgate.net/publication/235259330, accessed 
on January 12,2021 

https://bbamantra.com/women-entrepreneurship/
https://www.abacademies.org/articles/Jeevolume19issue2.pdf
https://www.researchgate.net/publication/228271233
https://www.tandfonline.com/doi/abs/10.1111/1540-627X.00092
https://www.researchgate.net/publication/46507269
https://www.scirp.org/(S(351jmbntvnsjt1aadkposzje))/reference/ReferencesPapers.aspx?ReferenceID=613229
https://www.scirp.org/(S(351jmbntvnsjt1aadkposzje))/reference/ReferencesPapers.aspx?ReferenceID=613229
https://ideas.repec.org/a/eee/wdevel/v38y2010i4p581-592.html
https://ideas.repec.org/s/ags/iaae12.html
https://ideas.repec.org/s/ags/iaae12.html
https://ideas.repec.org/p/ags/iaae12/126747.html
https://www.researchgate.net/profile/Ranjitha-Puskur-2
https://www.tandfonline.com/doi/abs/10.1080/1389224X.2013.824168
https://journals.sagepub.com/doi/10.1177/097135570000900204
https://www.researchgate.net/publication/235259330


Selvarajan & Thayani      The Journal of Business Studies 06(02)2022     

76 
 

 
Salamon, S, Gengenbacher,K and Penas, D (1986), "Family factors affecting the intergenerational 
succession to farming." Human Organization, Vol. 45, No. 1, pp.24-33. 
https://meridian.allenpress.com/human-organization/article-abstract/45/1/24/71893, accessed on January 
18,2021 
 
Salamon, S. (1995), “Cultural dimensions of land tenure in the United States”. Land Tenure Center, University 
of Wisconsin-Madison. https://minds.wisconsin.edu/bitstream/handle/1793/60910, accessed on January 
10,2020 
 
Schein, E. (1978), Career dynamics. Reading, MA: Addison-Wesley. 
 
Schumpeter, J. A (1934), “The theory of economic development, Cambridge”. MA: Harvard university 
press.International Association of Agricultural Economists, Foz do Iguacu, Brazil. 
https://www.eximbankindia.in/Assets/Dynamic/PDF/Publication-Resources/ResearchPapers/85file.pdf, 
accessed on January 10,2020 
Seenivasan, R (2014), “Global Research on Women Entrepreneurship: An Overview”. Journal of Small 
business and Entrepreneurship Development, Vol. 2, No.2, pp. 121-140. 
http://jsbednet.com/journals/jsbed/Vol_2_No_2_June_2014/6.pdf, accessed on June 11, 2020. 
 
Shragg, P., Yacuk,L.,  & Anne Glass (1992), “Study of Barriers Facing Albertan Women in Business, Journal 
of Small Business & Entrepreneurship”, Vol. 9, Issue 4, pp.40-
49, DOI: 10.1080/08276331.1992.10600412.accessed on January 10,2022. 
 
Still, L.V & Walker,A.E. (2006), “The self‐employed woman owner and her business: An Australian profile”. 
Women in Management review, pp. 294- 310. 
https://www.academia.edu/3749981/Women_in_Management_Worldwide. accessed on February 3 ,2022 
 
Surangi H.A.K.N.S. (2020), “Systematic Literature Review on FemaleEntrepreneurship: Citation and 
Thematic Analysis”.  Kelaniya Journal of Management, Vol .9, Issue 2, pp. 40-54. 
https://kjm.sljol.info/articles/abstract/10.4038/kjm.v9i2.7643/ January 14, 2022 
 
Tiwari, N (2017), “Women Entrepreneurship in India: A Literature Review, Amenity”. Journal of 
Entrepreneurship, Vol. 2, No. 1, pp. 47-60. https://amity.edu/UserFiles/admaa/db0c0Paper%204.pdf, . 
accessed on February 10 ,2021 
 
UKEssays. (2021), Literature Review on Female Entrepreneurship. 
https://www.ukessays.com/essays/business/literature-review-on-female-entrepreneurship.php?vref=1, 
accessed on March 12, 2022. 
 
Vinze,M.D.(1987)  Women entrepreneurs in India, New Delhi: Mittai Publication. 

Wijeyeratnam, I.P.W . and Perera, T(2013) Barriers to Women’s Entrepreneurship: SME sector in Sri Lanka, 
Sri Lanka Journal of Management, Vol. 18, No. 1 & 2, January-June, pp.51-81. 
Winn, J. (2005), “Women Entrepreneurs: Can We Remove the Barriers?”. The International 
Entrepreneurship and Management Journal, Vol. 1, pp. 381–397. 
https://link.springer.com/article/10.1007/s11365-005-2602-8, accessed on March 15, 2020. 
 
Yadav, V and Unni, J ( 2016), “ Women Entrepreneurship Research  Review and Future Directions”. Journal 
of Global Entrepreneurship Research, Vol. 6, No. 12, pp. 1-18. 
https://www.researchgate.net/publication/308976679,  accessed on May 10, 2020. 
 

https://meridian.allenpress.com/human-organization/article-abstract/45/1/24/71893
https://minds.wisconsin.edu/bitstream/handle/1793/60910
https://www.eximbankindia.in/Assets/Dynamic/PDF/Publication-Resources/ResearchPapers/85file.pdf
http://jsbednet.com/journals/jsbed/Vol_2_No_2_June_2014/6.pdf
https://doi.org/10.1080/08276331.1992.10600412
https://www.academia.edu/3749981/Women_in_Management_Worldwide
https://kjm.sljol.info/articles/abstract/10.4038/kjm.v9i2.7643/
https://amity.edu/UserFiles/admaa/db0c0Paper%204.pdf
https://www.ukessays.com/essays/business/literature-review-on-female-entrepreneurship.php?vref=1
https://link.springer.com/article/10.1007/s11365-005-2602-8
https://www.researchgate.net/publication/308976679

